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About  the project

Project entitled Women for Economy - Economy for Women: Challenges and Perspectives, 
has been implemented by a group of participants of Leadership Development Program 
2012-2013. The Southeast Europe and the EU – Leadership Development Programme is 

organized jointly by the European Fund for the Balkans, the College of Europe and the TRANSFUSE 
Association. The Programme aims to transmit knowledge about the EU and its relation to the SEE, 
to stimulate the leadership and professional skills of participants and to encourage an exchange 
of views of  young people who aspire to play an active role in the future of their countries. The 
project team is composed of young leaders coming from five Western Balkans states: Krenar 
Shalla, Fjolla Kondirolli (Kosovo), Tamara Dimitrijevska (Macedonia), Ida Dojčinović (Croatia), 
Evica Kuč (Serbia) and Emir Kalač (Montenegro).

Even though these five countries are on different level in the EU accession, gender inequality 
affects these countries in similar ways. According to EU Progress Reports for countries of the 
Western Balkans region, gender inequality in workforce still remains an issue that needs to be 
solved in the process of achieving the EU candidate status. Meanwhile, the discrimination and 
stereotypes are visible when it comes to women’s role in the society, especially in the labor 
market, where the women have problems both with access to job and the career development.

The basic idea within the project team was not to focus on the research based policy studies, 
but rather on unique, individual opinions and experiences of youth from Western Balkans. In other 
words, key objective was to encourage critical thinking among youth from 5 Balkan countries and 
raise awareness about women perspective in labor market.

Thus, a Call for essay submissions has been published in five aforementioned countries. The 
purpose of writing and publishing essays was to show different perspectives women’s position 
in the labor market. Project team has created a website and profile on social networks, in order 
to promote the idea of the project and encourage those who might be interested in taking part 
in the competition. Each member of the project team has been working on the promotion, on 
an everyday basis. During the period while the call was opened, project team has created and 
maintained regular communication with all relevant state institutions, universities, political 
parties, NGOs dealing with issues of human rights and gender equality, etc.

The project was intended to youth of the 5 Western Balkans states: students recently 
graduated employed and unemployed people, young professionals, etc. However, since the idea 
was promoted through social networks, the interest for participation in our competition has 
overcome the most optimistic expectations: young people from different countries of Europe 
and the rest of the world were asking to participate or have offered cooperation in the field of 
promotion of the project idea.

The publication which is in front of you contains best ten essays submitted by young people 
from different countries, with different backgrounds, styles and experiences, but with a joint 
motive – contribution of woman in the progress of Western Balkans states towards European 
Union!
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An old Chinese proverb says: ‘Give a man a fish, and he will eat for a day. Teach a man 
how to fish and he will fish for the rest of his life.’ The Chinese understand this better 
than anyone in today’s world. Just like China has to fight for a competitive advantage 

in a globalized economy, so do the women of the Balkans face a competitive labour market in 
the Balkans. The usual path of female empowerment in Europe has been to mandate specific 
laws and policies that serve the purpose of affirmative action in women’s employment. 
Although affirmative action has the tendency to improve the overall position, it also has a 
serious drawback: it reduces the quality of services of that demographic, which will, in turn, 
make the entire market less competitive. China, for example, or India, never sought privileges, 
but always tried to gain an edge on their competitors. Therefore, instead of instituting laws 
that would give women priority in the labour market by the sheer power of law, women’s 
affluence would be promoted much more efficiently by giving them entrepreneurial skills, 
which would ultimately give them capital to save, re-invest and spend.

Beyond doubt, women are discriminated against in the Balkans. The patriarchal, 
conservative and religious character of the Balkans has done little to advance the rights 
of women. However, with the collapse of the Berlin Wall, and with political pressure from 
the EU, Balkan nations have largely been able (at least socially) to better the position of 
women in society. Natasa Micic, the former Speaker of the Parliament in Serbia and Acting 

THE BALKAN 
WORKING FEMALE: AN 
ENTREPRENEURIAL 
SOLUTION

I g o r  Z l a t o j e v  /  S e r b i a  /
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President after the assassination of Prime Minister Djindjic, Jadranka Kosor, the former 
Croatian Prime Minister, and Atifete Jahjaga, the current Kosovar President, are all politically 
powerful women. However, their social prominence once again depends on their political 
power. There is no system of meritocracy where women such as these prominent leaders 
are allowed to invest, spend, and create social capital relative to their success in business.

Research in underdeveloped nations has shown that women are much wiser investors. 
The case of Grameen Bank, founded by the Nobel Peace Prize winner Muhammad Yunus, 
confirmed that, over extended periods of time, women are much wiser when it comes to 
managing their finances. Their priorities lie in long-term investments such as education, 
healthcare, etc., while, on average, they are able to make calculated investment decisions. 
There are many such examples across the world, where women have been able to make 
smart moves. By doing so, they essentially left the cycle of poverty.

The case of the Balkans is admittedly different. Balkan nations do not have to struggle 
and avoid starvation; they are concerned with issues that are slightly less urgent. Women are 
discriminated against in the Balkans because of a very strong religious and social heritage that 
reaches back hundreds of years; the results of that, however, are still visible today. Domestic 
violence runs rampant in both rural and urban environments, while women still earn less 
than men do (this, however, is a global trend). Furthermore, women, because of a strong 
patriarchal sense of family, are less able than men to pursue their own ideas. The solution is 
not simple and would require adequate legal backing, but the concept of microcrediting and 
microfinancing could just be the fix we need.

In most cases, social recognition comes as a result of financial affluence. Since the 
markets have been more or less liberated in the Balkans after the Cold War, the importance 
of businessmen has slowly been taking precedence over the importance of appointed 
political servants. Although sometimes controversial, businesspersons such as Miroslav 
Miskovic of Serbia, Behgjet Pacolli of Kosovo, or Rezart Taci of Albania have all gained 
national and regional recognition only by becoming successful businessmen. In the same line 
of logic, women could follow the same path. Moreover, women would have an additional 
advantage—their unique perspective will surely conquer the undiscovered markets and 
make role models out of them.

Microcrediting and microfinancing are strategies that can be effectively used to promote 
women in the labour market. Small start-up project-specific grants (say up to 15,000 euros) 
awarded to female applicants, even if they do not own a formal business, in conjunction with 
serious measures to assure the proper usage of such money, would surely give women a 
chance to compete with men on equal grounds. Thus, they would not be dependent on their 
male counterparts for making decisions on how to invest money, since all the power would 
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lie within their own hands. I anticipate this strategy being much more effective in cases of 
single divorced/widowed mothers.

Another serious consideration, in order to ease women’s access to funds, would be for 
these microcrediting and microfinancing loans to be socially responsible—to be classified as 
loans on which banks/governments/funds can expect zero to very low interest rates. Social 
capitalism has, in recent years, gained support in Australia and in countries where women 
empowerment is a priority. A bank or a country that issues these loans has to consider that 
not all investments will even be returned — in essence, the sunk cost of such a plan is the 
economic cost of a political move — to promote social advancement among women.

Although this solution is only one of the options of bettering women, it is still an important 
one to look into. Women’s position in the labour market will not be changed until women are 
given social prominence that comes through measurable outcomes of female investments, 
rather than from gender employment quotas. This can only be done by promoting social 
capitalism in the form of issuing micro-loans to women specifically. Instead of social and 
political affirmative action, the long-term betterment of women’s position in the labour 
market will be achieved much more quickly (and much more thoroughly) through these 
proposed ideas. Ultimately, powerful businesswomen such as Milka Forcan will become the 
norm, rather than an outlier.
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Speaking of women’s perspectives in a social and economic field is not far removed from 
discussing the issue of human rights. Economic, social and cultural rights are a broad 
category of human rights. The respect of such an important human rights dimension 

has been laid down as a moral and legal obligation in various legally binding international and 
regional human rights treaties. If we are to consider a state a system of the rule of law and a 
protector of the contemporary perspective of human rights, the guarantee of safeguarding 
economic, social, cultural as well as other categories of human rights is its essential part. 

The category of economic, social and cultural rights includes labour rights, particularly 
just and fair conditions of employment, protection against forced or compulsory labour and 
the right to form and join trade unions. The states and their governments bear the primary 
responsibility for the exercise of labour rights, as well as others human rights. States’ liability 
is reflected in the respect for peoples’ rights; refraining from violating these rights, protecting 
peoples’ rights; ensuring that other people or bodies do not abuse these rights and fulfilling 
peoples’ rights; making them a reality in practice (Amnesty International). However, it is 
unquestionable that every organ of society has human rights responsibilities, as stated in 
the Universal Declaration of Human Rights and it is vitally important to emphasize that 
governments must not discriminate in their laws, policies or practices and must prioritize 
the most vulnerable when allocating resources. Underlining such conclusions, I believe it is 

WOMEN’S 
LABOUR MARKET 
PERSPECTIVES 
IN CROATIA

A n a  P e n d e š  /  C r o a t i a  /
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essential to understand that the rights of women do not differ from human rights. Women’s 
rights are an indivisible aspect of the human rights complexity and therefore the imperative 
of their existence is to be treated as such. 

In discussing the matter of women’s perspectives in the labour market in Croatia, it is 
unavoidable to analyse the problem from the viewpoint of gender-based discrimination. If 
we are to add women’s rights to the subject of human rights protection, the equation we 
ought to have in the end is a set of different right, whether social, economic or cultural rights, 
for women as well as for men. For women and girls to participate fully in their communities 
and enjoy their rights, they need a life free from gender-based discrimination – a life with 
an opportunity to be educated, to work in safe jobs with adequate and equal pay, to be 
healthy and to participate in all aspects of public life. However, the statistics relating to the 
Croatian labour market do not show the quality in gender variety in certain jobs, but rather 
indicate the limitation of women’s opportunities by defining them as mothers, caregivers 
or homemakers. Indeed, in the European Commission’s 2011 Progress Report on Croatia, 
it is stated that there are gaps in the fields of anti-discrimination and gender equality. 
Although the institutional mechanisms for gender equality are developing (‘The Gender 
Equality Ombudsperson continued to implement the Gender Equality Act. The office has 
received additional staff members...’), there has been no significant change in the position 
of women on the labour market. The Gender Equality Ombudsperson carried out research 
and eventually prepared a report about the percentage of women employed in management 
positions and supervisory bodies. The head of an administration office is in 91% cases a man, 
in only 9% cases it is a woman. A similar percentage is found in cases regarding the heads 
of supervisory offices (89% men, 11% women). An interesting fact is the gender breakdown 
of all employed people in Croatia –  61% of the employed citizens are men, only 39% are 
women. The reason I found this statistical information disturbing is the fact that most of 
highly-educated citizens are women. The core of the women’s unemployment problem, 
especially in management positions, is obviously not their qualification, which should be the 
primary criterion for filling vacancies in the labor market. The obstacles women encounter 
along their career paths are often advertisements which include a specific gender as a job 
requirement, questions about their family status and possible pregnancy in job interviews, in 
less common but not less significant cases, women have experienced sexually inappropriate 
conduct. All of these barriers are normatively prohibited by the Gender Equality Act. 
Despite the Act, they are widespread and encouraged by the disregard of the legislative 
and institutional gender equality protection, traditional gender role division, patriarchally-
oriented labour market and lack of awareness in employment statistics. I do not believe the 
problem of gender equality in Croatia is properly discussed at the government or citizen level 
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and I do not believe the labour market participants are aware of what acts are or should be 
considered gender discrimination. It is a fact women experience a ‘glass’ ceiling on their 
career journey, it is a fact women are denied work opportunities they are qualified for and 
it is a fact that the problem of their social and economic rights is not set as a top priority 
regarding the human rights problems in general. In theory, women have never been overtly 
excluded from the concept of human rights. In 1945, the UN Charter afforded to women 
and men equal economic, social, cultural, political and civil rights. Nevertheless, because 
women have traditionally been relegated to the private sphere and to a subordinate status 
in society, they have generally been excluded from recognized definitions and interpretations 
of human rights. The fundamental and revolutionary notion we should incorporate in our 
consciousness, in our political, cultural and economic behaviour patterns is that women’s 
rights are human rights. States must recognize the unique context in which women 
experience human rights and violations of these rights and take all necessary steps to protect 
women from discrimination and abuse in both the private and public spheres and, first of 
all, to uphold the rights women have in order to represent themselves as systems bound by 
the rule of law, equality of citizens and their opportunities and other human rights values 
incorporated in their constitutions.
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If everything goes according to plan, in a year I’m going to become a cog in the machine 
called the labour market. I wonder what that machine has in store for me. Am I going to 
experience what it feels like to be a woman in the Croatian labour market nowadays? Will 

I face many obstacles while trying to satisfy my needs for independence and competence? 
Are the actual tangible barriers, such as difficulties in finding employment opportunities, 
the wage gap between men and women in the same line of work and various other forms 
of labour discrimination, awaiting me, too? Will society impose psychological barriers by 
fostering stereotypes about my lack of competence, lack of intelligence and abilities, or 
the lack of feminine qualities once I achieve a successful career? Will my private life suffer; 
will I be facing psychological pressure such as accusations of being a bad mother, wife and 
housewife because I have decided to pursue my career? I am still permeated with youthful 
idealism and I strongly believe that I will be spared all the negative sides. What are the 
chances of my idealism surviving?

The position of women in the Croatian labour market has been discussed much more 
over the past few years, by virtue of the Office for Gender Equality. Despite certain recent 
positive developments, their position is still described as inequitable, which is confirmed by 
many indicators. 

WOMEN’S 
LABOUR MARKET 
PERSPECTIVE IN 
THE BALKANS

I v a  B u b a l o  /  C r o a t i a  /
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Although the focus of my concern is currently more on the overall 
unemployment rate in the Republic of Croatia, I cannot avoid noticing the 
share of women in the unemployed population. In July 2008, the new Gender 
Equality Actwas passed. It stipulates equal representation of women and men 
in all spheres of public and private life, equal status and equal opportunities 
to exercise the rights, as well as equal benefits from the results achieved. 
In addition, penalties for violation of those rights were introduced for the 
first time.1 It is worth comparing the average annual number of unemployed 
women registered with the Croatian Employment Service in 2007, a year 
before the passage of the new Act, and the corresponding figures from 2010. 
There is a noticeable decrease in the share of unemployed women, namely 
from 61.2% to 54.8%2. Whether this  is the effect of the new act is debatable, 
but I would like to think it is. Today, on the day of my writing this article, there 
are 185,396 unemployed women registered with the Croatian Employment 
Service, which is 53.42% of the total number of the unemployed registered.3

So, what is to be expected once I become a part of that six-digit number? 
Applying to job advertisements, attending job interviews and...

With the passage of the aforementioned Act in 2008, pursuant to Article 
13, paragraph 2 thereof, employers are obliged to clearly indicate that both 
sexes may apply for the job, although there are certain exceptions envisaged 
by that law.4 An analysis of some of the largest job advertisement portals and 
ads published by the Croatian Employment Service shows that employers  
abide by the law. Article 23, paragraph 1 of the Labour Act states that, when 
selecting candidates, the employer is not allowed to ask for information that 
is not directly related to employment, e.g. marital status, number of children 
etc.5 Some of my colleagues, who have had a number of job interviews, tell me 
that, despite these legal regulations, I should not be surprised if the employers 
asked me about my marital status, pregnancy and personal plans in the near 
and distant future and other such questions, without hesitation. In addition to 
direct violation of the law, employers also undermine the right to the sphere of 
private life. As a psychology student, I have been taught that such information 
is not a valid predictor of performance at work and common sense tells me 
the following: if I am going to let my private life sabotage my career, I will do it 
regardless of who is waiting for me at home – whether it is a dog, a boyfriend, a 
girlfriend or two children. I will do it not because I am a woman, but because as 
a person I’m not competent enough to do a particular job. 

1 Act On Gender 
Equality NN 82/08 URL 
http://www.zakon.
hr/z/388/Zakon-o-
ravnopravnosti-spolova

2 Central Bureau of 
Statistics, Women and 
Men in Croatia 2012 
URL http://www.dzs.hr/
default_e.htm

3 Croatian Employment 
Service URL http://
www.hzz.hr/

4 Act On Gender 
Equality NN 82/08 URL 
http://www.zakon.
hr/z/388/Zakon-o-
ravnopravnosti-spolova

5 Labour Act NN 
149/09, 61/11, 82/12 
URL http://www.zakon.
hr/z/307/Zakon-o-radu

6 Diskriminacija na 
radnom mjestu, 
BIBLIOTEKA Učionica 
Aktivnog građanstva, 
p.47 URL http://
www.boombar.org/a/
diskriminacija.pdf

7 Central  Bureau of 
Statistics, Women and 
Men in Croatia 2012 
URL http://www.dzs.hr/
default_e.htm
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Let us say that I have given satisfactory answers to the illicit questions and 
got the job because, fortunately, I am not a woman above 40. Statistics show 
they are the least preferred group in the labour market and they comprise the 
majority of the long-term unemployed.6 What else awaits me on the path to a 
successful career? Statistics from the year 2010 show that I can expect 10.2% 
lower gross salary comparing to my male peers.7 Furthermore, the chances 
of becoming a woman in a managerial position in one of the 500 largest 
Croatian companies are 8%, and in 100 largest – only 6%.8 The best chances 
for employment are in health care and social welfare (79.1% are women) and 
in education (76.6% are women).9

Likewise, what about the other various forms of discrimination that women 
face in Croatia on a regular basis, and for which, unfortunately, there is not 
enough space in this essay to analyse: violence at work, sexual harassment, 
lack of opportunities,  denial of rights deriving from maternity, employers 
instructions on what clothing and makeup I should wear, capricious dismissal 
in the case of staying at home to look after my four-year-old child having 
chickenpox, or God forbid I should get pregnant again.

While reading the National Policy for Gender Equality, for the period 
2011–2015, I came across a handful of plans and strategies,10 which, together 
with the strategic documents of the European Commission, stirred my 
youthful optimism. To conclude, let us mention a research paper that reveals 
the fact that women in the Croatian labour market are discriminated against 
because of their sex/gender, rather than because of the lack of skills or 
abilities for a specific job. As a gender group, they have proven to be more 
sensitive to the perception of their position in the labour market, presenting 
frequent experiences of gender discrimination against women and expressing 
egalitarian attitudes about gender roles and relations in the labour market, as 
opposed to men.11 

Is my youthful idealism still alive? Well, I still live with the idea...

…the idea that one day I will become a successful, working mother and 
wife, without having experienced discrimination, because I am Iva first, and 

then a woman.

8 Avelini-Holjevac,I., 
Prijić-Samaržija, 
S. (2009). Žene u 
znanosti:stakleni strop. 
Društvena istraživanja, 
Vol.18 No.6 (104). 
p. 1055 URL http://
hrcak.srce.hr/index.
php?show=clanak&id_
clanak_jezik=70828

9 Central Bureau of 
Statistics, Women and 
Men in Croatia 2012 
URL http://www.dzs.hr/
default_e.htm

10 National Policy for 
Gender Equality, for the 
period 2011-2015, p. 
39-70. URL http://www.
ured-ravnopravnost.hr/
site/images/pdf/kb%20
strategija%20za%20
ravnopravnost%20
spolova%20knjizica%20
eng.pdf

11 Galić, B., Kamenov, 
Ž. (2009). Rodna 
ravnopravnsot i 
diskriminacija u 
Hrvatskoj: Percepcija, 
iskustva i stavovi o 
rodnoj diskriminaciji 
u Republici Hrvatskoj. 
Biblioteka ONA, p.183-
184 URL http://www.
ured-ravnopravnost.
hr/site/images/pdf/
dokumenti/rodna%20
ravnopravnost%202.pdf
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Croatia’s Constitution, like most constitutions of other countries around the world, 
praises equality and non-discrimination on any basis. However, a huge gap lies 
between theory and practice of ensuring equality, as outlined below:

•• In Croatia, there is significant work segregation between women and men in the labour 
market;men are dominant in 13 out of 20 economic sectors (horizontal discrimination);

•• Women earn 90% of men’s average monthly salary;
•• Men to women ratio in management positions is 3:1, which indicates significant vertical 

discrimination (glass ceiling);
•• Parenthood is still typically connected with motherhood and a mother who seeks a form 

of self-realization through her career is commonly considered to be a bad mother.
Gender-based discrimination is so widespread in the Croatian labour market that the 

employers and female employees consider a lot of discriminatory actions as usual and 
acceptable practice. Those actions start at job interviews, during which employers ask 
women about their marital status, possible pregnancy and their reproduction plans, continue  
with lower salaries for the same work and instructions regarding their dress code and make-
up (‘be feminine, but not too much’) and end with firing women when they return from 
their parental leave or, more perfidiously but still legally, – by extensive use of fixed-term 
employment contracts (52.9 % of women in Croatia in 2011).

WOMEN’S 
LABOUR MARKET 
PERSPECTIVE IN 
CROATIA

T i h a n a  K r a j n o v i ć  /  C r o a t i a  /
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The Croatian Labour Act and the Gender Equality Act stipulate a certain number of 
positive measures concerning equal opportunities for men and women, motherhood, rights 
of both parents concerning child upbringing. However, it should be noted that many of these 
reforms have been introduced under the pressure from the European Union, in the process 
of Croatia’s accession to the EU, and many were never implemented (e.g. labour inspectors 
and justice system employees lack the willingness and training to investigate discriminatory 
recruitment practices). Practices vary, the control mechanisms are insufficient and women’s 
actions against discrimination are hampered by their fear of losing their jobs in these hard 
times and, what is even more worrying, women routinely deny that discrimination against 
women in the labour force or in the labour market is a real problem.

A very important issue that generates implementation problems is the fact that women 
in Croatia are not as informed on their rights as they should be and also a vast majority of 
women do not even trust the very structures that claim to protect them. The justice system is 
very slow and expensive, given the overall economic athmosphere, whilethe Gender Equality 
Ombudsperson can only do so much. It is obvious that good laws and strategies are not 
enough.What emerges here as another issue that women have to face is the stereotypical 
concept of femininity that contributes to rising barriers for full and equal participation of 
women in the labour market. Some of these stereotypes present themselves as expectations 
that women will prefer family relationships to work performance, that emotionality is 
their essential trait and that they are ready to help their relatives at any cost, which leads 
employers to believe that, for women, paid work will always be secondary , consequently 
resulting in the male/female salary gap.

The important role of the media in imprinting these stereotypical images of masculinity 
and femininity in our consciousness should not be forgotten. In the Croatian media, 
masculinity in the context of work is considered to be the norm and men are believed to be 
acting ‘naturally’ in the enviorment of paid work, while women have to prove their working 
qualities ‘despite’ their femininity. A succesful career woman is depicted as a curiosity and as 
barely being a woman, as unfeminine, tomboyish and unmotherly.

The dichotomy between masculinity and femininity is also visible in the need for 
reconciling professional and personal life, which is presented as a challenge only for women; 
the traditional gender division of labour and the roles at home is present, as fathers are not 
expected to be equally intensive parents. As a result, women accept jobs for which they are 
overqualified and, especially, underpaid positions, where they can afford to stay at home 
when the child is sick; often, they are even grateful for finding at least this kind of work. 
In 2011, 97.42% of all childcare leaves in Croatia were taken by mothers and only 2.57% 
by fathers. Among the main reasons behind this stastistic are not only stereotypes and 
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expectations, but also women’s lower income, so it is more financially sound for the family if 
the mother stays at home. It is, therefore, not surprising that these negative consequences 
infuence the decisions of many young women in Croatia to postpone the birth of their (first) 
child. Young Croatian women consider these risks, either consciously or unconsciously. The 
result is a lower birth rate compared to both Europe and the world (9.6 births per 1000 
people).

Changes will require committment from all participants, including the goverment 
(in developing flexicurity), civil society and the media. On a more personal level, what is 
expected from mothers should also be expected from fathers. It is very important not to label 
the necessary changes as pro-woman, since this targeting only confirms women’s primarily 
caring role. Moreover, if these special actions are perceived as imposing additional costs on 
employers and being designed for a particular group, this well-meant help could in the end 
turn into another reason for reluctance to hire women.

We need to raise the awareness of both women and men, employees as well as employers. 
It is necessary to develop and merge social and family roles of both sexes.

Last but not least, I would like to see young Croatian women encouraged in their self-
awareness. This topic is also the story of my life, as I am a young woman of 24, finishing my 
law studies and already facing some expectations concerning my private/professional life. I 
would definitely like to make those decisions in an environment that does not put me in a 
moral dilemma of ‘goodness’ versus my freedom of choice.
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One of the greatest barriers women need to cross is the perception of what they are 
able to accomplish. The image of jobs, positions and responsibilities that are adequate 
for a female employee, or – should I say – for which a female employee is adequate, 

is rooted not only in the minds of Balkan employers, but also in the minds of Balkan women 
seeking jobs.

I have an MA in journalism and, a few days ago, I had an interview for a job at the local 
desk of a TV station. It was a secretarial job, a replacement for a woman on maternity leave, 
and since I had some experience in that field and there were no job openings in journalism, I 
applied. Although the interview went well, I left the building feeling quite discouraged. What 
disheartened me was that, when the interviewers mentioned that one man, the only man 
who had applied for this job, would not show, other applicants, all women, laughed about 
it together with the panel of interviewers. What seemed to be amusing to all of them was 
the idea of a male secretary. Because, you see, in the Balkans the job of an administrative 
secretary is a women’s job. Most of the ‘laughers’ were highly educated young women. I am 
quite sure none of them meant to discriminate against or humiliate anyone. But, they did. 
Their laughter indicated their – probably unconscious but strong – belief that a secretarial 
job was humiliating and inappropriate for a man, but was adequate for a woman. With their 
laughter, they discriminated against the man and humiliated, if anyone, themselves.
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The perception of ‘gender-appropriate’ jobs is still deeply rooted in the minds of Balkan 
men and women. So, if we want to make a change that will ensure gender equality, this image 
is precisely what we need to change. There are already laws in Croatia that are quite clear 
on the subject – any type of discrimination is strictly prohibited. Every job advertisement, 
whatever occupation or level of education may be required, always contains an m/f sign 
to indicate that the position is open to men and women equally. Even the strictest feminist 
critics or human rights watchers would have to admit that the situation looks perfect on 
paper. In real life, women often apply for jobs that fit their gender, rather than their ability 
or level of education. Otherwise, they are likely to face discrimination which, in most 
cases, goes unpunished. Women rarely file a complaint against their law-breaking potential 
employer because they do not want to risk being stigmatized as an undesirable employee, 
which could permanently ruin their chances of getting a job in a labour market as limited as 
the Croatian one. Even though institutional mechanisms like the Office for Gender Equality 
and the Ombudsperson exist, their role seems to be supervisory only, restricted to the public 
sector. They have little or no influence on the private sector.

Let me use one example I am personally acquainted with to demonstrate what women 
applying for a job in the Balkans can expect, or better, what is expected from them. My sister 
applied for a job and was among the eight candidates who met the requirements and were 
invited to take further tests. Although she was the only one to actually take the test, because 
none of the other candidates showed, it took them a couple of months to decide. In the end, 
she got the job. Several months later, a neighbour of mine, a cousin as well as some people 
I hardly knew phoned me, or stopped me in the street to say they had spoken with people 
who worked with my sister, and they all said she was such a great worker. In the begging, 
they were afraid she would not be able to handle it, being a girl an all, but she had proven 
herself and they would keep her for sure.

I was glad to hear that. But, I could not help but wonder why were they so surprised? After 
all, she does have a Master’s Degree in aeronautical engineering. Therefore, as stated on her 
diploma, she has ‘fulfilled all academic requirements and passed all of her examinations’. 
With excellent grades, I may add. But still, they expected her to fail just because she was a 
girl. I realize a diploma does not necessarily mean you will be good at the job and I am glad 
she exceeded their expectations by so much that they were eager to praise her whenever 
and wherever they could. But the thought escapes my mind – if she had not been the only 
candidate to take the test or, to be more precise, if there had been even one male candidate 
with the same qualifications as her, would she have even got the chance to prove herself? It 
was supposed to be her knowledge and skills that got her the job, but, as it turns out, it was 
mostly Lady Luck.
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So, not all women that are expected to fail at a ‘men’s job’ will fail. Not all of them will 
abjure even the idea of applying for a certain job just because it does not fit their gender. 
But too many of them will, making women like my sister only an admirable exception. In 
my opinion, this issue is not limited to the Balkans alone. Though I believe that situations 
as those mentioned in this essay do not happen in Northern Europe as much, I cannot say 
with the same certainty they do not happen in some other part of the world as often as in 
the Balkans. But I naively hope they do not. Because here, in the Balkans, they still happen 
too often.
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Today, the share of well educated women in the Balkans is persistently increasing. 
Although this figure is very optimistic, women are still faced with many obstacles when 
it comes to being part of the labour market. Even those who are already part of the 

workforce are constantly challenged by society and the opposite gender. My essay will focus 
on society’s beliefs that only men can be leaders and on the glass ceiling that women face in 
the workplace and prejudice directed at them as a result of such beliefs. 

As we know, different cultures may have different beliefs and assumptions related to 
leadership. One leadership myth or assumption that exists in most societies in the Balkans 
is that only men can be leaders. In the Albanian culture, the man is considered to be very 
strong and able to overcome any challenge he faces in life, whereas the woman is considered 
as someone who should stay at home and raise the children. Women have always been 
seen as fragile and symbols of sacrifice. In my opinion, this belief starts from the way boys 
are treated in the family during their childhood. Most men think that only they can be good 
leaders since they are stronger and women are not able to overcome challenges. As this belief 
is implicitly fostered from early childhood by most families, this assumption has repeatedly 
created barriers to women operating and prospering in societies they live in, especially in 
the workforce. Even though there are women who are very intelligent and committed to 
work, it is obvious that in companies and organizations in Kosovo, and in other Balkan states, 
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it is men that hold the key positions. For instance, during my college studies, 
I decided to start working at one of the most prestigious banks in Kosovo. 
During my work experience there, I was surprised to see that more than 80% 
of the managing positions in the bank were held by men. In addition, during 
that time, although they had similar skills and experience, there were almost 
twice as many men as women who were promoted within the organization, 
which, in my opinion, was a direct result of the ‘men are better leaders than 
women’ belief.I am certain that these experiences are not unique to women 
in Kosovo – in fact, studies show that in Croatia 19% of board members are 
women and only 9% of them are board chairs, even though women in Croatia 
comprise the majority of the highly educated population1. 

As a result of Kosovar society’s belief that men are better leaders than 
women, the prevailing attitude towards women in executive positions is not 
that favourable and they are faced with a glass ceiling which is also very obvious 
from the data presented above. This means that women are discriminated 
against and unable to reach high-level leadership jobs. Throughout the paper, 
I will focus on prejudice that women face as a major barrier to breaking the 
glass ceiling. 

I believe that in societies like Kosovo, prejudice against women is the main 
reason that most organizations refuse to give women top leadership positions. 
The majority of men within organizations think that only they can be good 
leaders at top levels since they have more authority, while women are weak 
and not able to handle stress; however, in fact, studies show that most men 
are afraid of expressing their true feelings and always have a higher rate of 
insecurity when compared to women.2 In addition, women are considered to 
be less effective in the decision-making process within an organization, which 
is a strong attribute one must have in order to be a successful leader.

However, in the meta-analysis, which compared the effectiveness of 
female and male leaders, it was proved that, overall, men and women were 
equally effective leaders.3 As a result of such preconceptions made about our 
women, they tend to receive less training provided by their employers and 
fewer opportunities for developing their careers then men do. 

Another thought about the existence of the glass ceiling, prejudice and 
discrimination against women is that most societies and organizations in the 
Balkans still view women as objects. Amazingly, many studies have shown 
that being physically attractive is in fact a disadvantage for a woman when 

1 Gender Equality 
Ombudsperson Annual 
Report 2011 

2  Michelle, C.(2007)  
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3  Eagly, A., 
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applying for an executive job. According to the New York Times article ‘When 
Women Rule’, even in the US, ‘beautiful applicants received lower ratings, 
apparently because they were subconsciously pegged as stereotypically 
female and therefore unsuited for a job as a boss’4. Being a female in Kosovo 
is even a harder barrier to entry into leadership positions, since they are 
viewed by society as beautiful objects that can only serve for decoration and 
not be effective in their job. It should be taken into consideration that the 
stereotyping of women’s role and abilities is a major contributor to the glass 
ceiling. 

Moreover, not only do such stereotypes and prejudice affect the way 
others perceive women and the people who evaluate them,  but they also 
affect the feelings of women themselves. It is very hard for women to work in 
a male-dominated environment, as they are viewed and recognized through 
gender-stereotyped angles. During an informal conversation with an Albanian 
ex-minister, she revealed that ‘many times I felt uncomfortable being a 
woman leader among male leaders, and the stereotype judgments that were 
made about me are precisely what keeps other women away from mustering 
the courage to fight for leading positions’; however, owing to motivation and 
strong determination, she was able to prove to many of her male colleagues 
that she possessed the right skills to achieve her goals. 

In conclusion, regardless of the place where we were born or the century 
we live in, the male domination in executive leadership positions in different 
organizations throughout Kosovo and other Balkan states of similar mentality 
is evident. A direct result of having so few women in leadership positions, 
even with the highly educated women in the market, is the downright belief of 
society and organizations that women are less powerful leaders then men and 
many other related leadership prejudices and stereotypes that women are 
subject to. Today, having to operate in a very competitive global economy, no 
organization can ensure long-term success if it excludes half of the leadership 
talent pool. By incorporating policies that make it possible for women to reach 
executive positions, an organization would benefit since it would be able to 
combine the skills of both genders, which would lead to higher prosperity 
and growth for each organization and, finally, change the prejudices held by 
society.

4 KRISTOF, N. (2008,  
February 8). When 
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Rule. In New York Times.  
Retrieved December 29, 
2012,  
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com/2008/02/10/
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r=2&hp&oref=slogin 
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Even though much has changed in recent years and although we have begun to 
controvert that deeply rooted concept that ‘women belong at home ’ and that men 
are the only real bread-winners, we are still far from being all equal, irrespective of 

our gender.
Discrimination in the workplace is seen as a part of everyday life and of every society, 

Montenegrin included, which is why it is more difficult to identify and sanction it. Unfavourable 
position of women in the labour market is closely associated with the unfavourable status of 
women in the family life and the still traditional understanding of the role of women in the 
family, which sees most of the housework and taking care of the family and children  as solely 
the responsibility of women, regardless of whether they are employed, what they have to 
do at work, how much they earn, etc. Discrimination against women in the labour market 
still persistis and women are more disadvantaged than men when it comes to employment, 
position in the workplace and career. 

Women’s poor economic situation is directly related to limitations in access to education. 
The stereotypes, such as male/female occupations, lead women to choose occupations in 
education, health care and other jobs that are frequently undervalued and underpaid. It is 
important to note that as the cost of higher education rises, families are more likely to invest 
in the education of male family members than female ones. This contributes directly to the 
inferior position of women in the economy and in society, in general. Even where there are 
no differences in education, work experience and skills, there is the so-called ‘glass ceiling’ 
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– women can advance in their careers to a certain level, but the positions of CEOs, top 
managers, ministers, etc. are in most cases reserved for men. Women often occupy positions 
of closest associates and key executives because, from employers’ perspective, these are 
the jobs that require responsibility, analytical thinking, accuracy and strategic approach and 
women are more commonly endowed with these qualities. If a woman becomes a top-level 
manager or director, there are still cases where it takes her a lot of sacrifice and hard work 
to prove that she has really earned that position, which would not be the case if a man were 
in this situation. Even in health care, there were certain cases where patients believed that a 
female dentist was not capable of extracting a tooth, as she was not skilled enough, or that 
a female doctor could not be a good surgeon, because she was too emotional. Employers 
have also been known to terminate employment of pregnant women, or transfer them to a 
lower- paid position, although it is prohibited by law.

Moreover, employment opportunities decrease with age. The conventional wisdom in 
society is that a 45-year-old woman is too ‘old’, whereas men of the same age are considered 
to be more productive. All this leads to the conclusion that women suffer various forms of 
discrimination at work, for fear of losing their jobs and the impossibility of re-employment. 
Elderly women are more affected by poverty than elderly men. If they live in the countryside, 
they usually do not have pensions or other benefits and, as a group, they have the highest 
tendency of falling below the poverty line. Further, men are traditionally the owners of 
private property, although women have the same inheritance rights. 

Protection from discrimination, including on gender basis, is regulated by the Constitution 
and the Labour Act. In addition, the Gender Equality Act and the Act against Discrimination also 
refer to the protection from discrimination. Therefore, those neutral legal norms, according 
to which laws and regulations formally apply to women and men equally, essentially ensure 
equal treatment and equal opportunities for both sexes, provide the basis for and require 
the introduction of appropriate measures that will ensure gender equality.

However, the mere existence of legal provisions on equality is not enough to eliminate 
inequality between women and men in practice. We are well aware of the fact that women 
are not really equal to men and, in order to incorporate the legal stipulations in real life, we 
must devise measures that will guarantee applicability of the law in the system.

Even though the traditional division between male and female jobs is gradually being 
abandoned and women actively participate in public life, at least as far as the Balkans are 
concerned, it is necessary to fully implement all provisions of the law, without the need to 
remind ourselves of it every day. Indeed, if nearly 50% of a country’s population does not 
have an equal opportunity to fully express and realize its potential,  then 50% of human 
resources in that country will remain unused! After all, it is precisely the human resources 
that enable any country to achieve economic, social and political progress.
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For centuries, the view of women as an investment into ‘someone else’s wealth’ prevailed 
in the Western Balkan countries. This patriarchal perspective created discriminatory 
tendencies on the grounds of gender. Today, women suffer the consequences of this 

regime that is still present to a greater or lesser extent. No change can happen overnight; 
hence, people should take action immediately. 

To illustrate better the hardship that prevailed for decades, I will explain what ‘someone 
else’s wealth’ means. Zorka Blagojevic, a retired New York University professor, wrote a book 
on this topic. Through stories she heard about her motherland, she discovered the strange 
mentality of Montenegrin men, which can apply to other Western Balkan countries, at least 
to an extent. The expression describes women’s position in society. They get married and 
build a new life at their husbands’ houses. Their job used to be primarily to bear and take 
care of children, while men went to war. As a result, sons would inherit everything from their 
parents because they were the ones to continue the lineage. This is why families never used 
to celebrate when a female child was born. But, behind the image of a strict, hard working 
man is usually a caring father and a kind husband, says Blagojevic. During war times, all 
families could think about is how to survive. This is what prevented Western Balkan countries 
from developing properly. Today, we see results in widespread poverty, weak economy and 
traces of the patriarchal system, which is considered primitivism. 
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If we look at the constitutions of different Western Balkan countries, it appears they all 
follow the human rights legislation. Unfortunately, this is the case only on paper. It is a fact that 
women are usually concentrated in clerical, sales and services jobs and are underrepresented 
in management. The positions women usually hold are in sectors traditionally ruled by 
women – child-care, care for the elderly and the disabled, education, health care, social 
care, etc. According to data from 2009, women across Europe earned 17.4% less than men 
on average. Gender pay gap in the Western Balkan countries is estimated to be from 20% to 
39%. It is also a fact that very few women own enterprises; they are usually employees. As a 
result of differences in years of service, lower wages and lower education, women’s pensions 
are lower than men’s later on. Today’s society finds it hard to imagine women accomplished 
both as mothers and as career women. The underdeveloped child care system further 
undermines women’s self-confidence because there is higher pressure on them to take care 
of children. The value of women’s unpaid housework and community work is estimated 
at 10–35 % of the GDP worldwide, amounting to $11 trillion in 1993. Even worse is the 
position of women in rural areas, whose economic development is, as a rule, not among the 
governmental priorities in developing economic policy. It is only in the judiciary system that 
women hold the majority of the positions in the Balkan countries (except Kosovo), and the 
Bulgarian judiciary system is almost entirely feminized. A very small percentage of women, 
however, actually hold senior decision-making positions. Men take up most of the seats 
in the parliament and jobs in the government, public administration and political parties. 
According to the Human Development Report 2009, the ratio of estimated female to male 
earned income was 0.49 in FYR Macedonia, in Serbia women earned 0.59 of the male earned 
income and in Croatia women earned approximately 0.68 of the male earned income. 

As Marina Blagojevic said at a symposium organized by the Centre for Women’s Studies 
in Belgrade:’We were hoping for democracy, but the ”democracy”’ realized is a democracy 
without women. There are fewer women than ever in all the bodies that make decisions. We 
were hoping for freedom, but it happened to be a freedom without safety and security. ... 
We were hoping for true equality, not an ideological one, but that new equality turned out to 
be equality of poverty. ... The nationalists’ version of equality turned out to be self-sacrifice 
for women, and, paradoxically, this sacrifice strengthened the imbalance between genders.’

Since so many inequalities exist in the Western Balkans, plenty of room is left for action. 
In order to improve the situation, governments and NGOs should look for assistance from 
international donors and partner governments, and develop projectson this topic. In my 
opinion, the main focus should be education. More women are undereducated than men, and 
the only way to get a job is through proper qualifications. On the other hand, activists in this 
specific field should consider our weak economy as a hindrance. Because, how can men and 
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women become equal in their workplace, if there are no jobs? To strengthen the legislation, 
additional measures should be conducted; for instance, one country’s government could 
intriduce gender issues in the annual strategic plan. But, this change requires dismissing the 
patriarchal system. It comes not only with education, but also with a higher living standard 
and economic development. To help this fight, I am opening new doors that offer a view of 
the future. I first gained a wider perspective of this issue when I heard successful women 
talk about Women’s Equality Day in the US. Some of the shocking statistics I heard made 
me want to address this issue in my country. I have got a chance to be a part of a group that 
will organize a series of events in March to mark Women’s Celebration Month. The point is 
that policy makers and the public lack gender awareness. I joined to help this cause, because 
every effort counts.

 To summarize, women need to climb to the top of the human rights tower from 
which men have overshadowed them for long. To overcome the long-lasting injustices is not 
easy, but women’s voice should be heard.
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Since my childhood, when we heard on television that a woman took a high state 
position, my father would say ironically: ‘How can a woman do such a responsible 
job!?’. Raised in the patriarchal Balkan spirit and always taught that man was the 

alpha and the omega of all important segments of life, I could not realize at that time why 
women in this region had always been marginalized and subordinate.

Looking from today’s standpoint, I can easily compare gender (in)equality between 
Western European and Balkan societies. At first glance, I have the impression that women 
in the Balkans have the same rights as men. Democratically and European-oriented, Balkan 
countries have set women’s rights at a formal – de jure level, which means that these rights 
have been incorporated into their constitutions and the relevant laws. Unfortunately, at an 
informal – de facto level, direct implementation of these legal provisions is still missing. As 
a result, Balkan countries are faced today with countless stereotypes of gender inequality. 
The low economic activity rate of women compared to that of men, lower employment rate, 
gender segregation of occupations, lower share of women in positions of power, imbalance 
between professional and private life, gender wage gap, gender characteristic of poverty, 
poorly developed systems of social protection, weak implementation of anti-discrimination 
provisions, lack of protective clauses in employment contracts are only a part of those 
stereotypes that hinder Balkan states from achieving a higher degree of gender equality and 
consequently to become mature democracies.
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Gender inequality permeates all pores of the Balkan society, the governance structures, 
the economy, public sector, decision-making processes, social, educational and cultural life. 
This situation has been detected by the World Economic Forum, whose report on gender 
equality showed that on the list of 134 countries, Macedonia is ranked 49th. Bulgaria is 
ranked 50th, followed by Croatia – 53rd, Greece – 58th and Albania – 78th. The regional labour 
market statistics are very similar. More specifically, in 2010, the employment rate for men in 
Macedonia was 58.4% and for women 37.5%. In Croatia, it was 67.6% and 53%, respectively. 
In Kosovo, 70% of women are unemployed, while in Serbia, the share of women seeking 
unemployment benefits increases constantly. Even more alarming is the fact that over 50% 
of working-age women in Macedonia neither work, nor seek work, a striking fact that makes 
it the country with the lowest participation of women in the total labour force in the Balkans 
after Kosovo and Turkey.

In terms of wage inequality between men and women, Balkan countries share similar 
characteristics. According to the Macedonian National Council for Gender Equality, for the 
same job and with the same education, women earn 20% less than men. Of the total number 
of employers, less than a quarter are women, and only a quarter of the employees with a 
salary of over 40,000 denars are women. In Bosnia and Herzegovina, the employment rates 
of men and women are almost the same looking at those earning the highest and lowest 
wages. However, as stated by the Centre for Gender in the Republic of Srpska, there are three 
employed men for each employed woman. Men earn 300–500 KM per month, while women 
earn 200–400 KM per month. Furthermore, the wage gender gap in Serbia is around 14%, 
which is far below the European average, but in Croatia, in 2008, women’s average monthly 
gross salary was around 11% lower than that of men. Having in mind that labour market is 
closely related to political and public functions, in Albania for example, men occupy 84% of 
the parliament seats, while in Macedonia there are only two women deans out of 23 deans 
at the biggest state university.

The bitter struggle for women’s equality in the Balkans in the field of economy abounds 
with harsh examples. A woman, owner of a dairy in Macedonia, experienced Tantalus’ 
pains at the beginning of her business in order to acquire the status of a company manager. 
Discriminated against by the working environment only because she was a woman, she was 
shunned by men farmers. When she went to meetings to conclude contacts with clients, 
she was always confronted by the words: ‘Oh, it would be much easier if you were a man!’ 
Unfortunately, her story is not a unique one. After losing her job as a sale assistant, one 
30-year-old woman from Serbia was faced with huge problems in finding a new job. Finally, 
after she found a new job, she was forced to work for a whole month, 10 hours a day, 6 days 
a week, without pay. At the end of the month, the employer gave the job to a man telling her 
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that he was better suited for that position. Latent forms of discrimination are also often seen 
during the process of selection of candidates. During a job interview, a girl from Montenegro 
was asked to answer whether she planned to get pregnant, a question which may be crucial 
for (not) getting a job. The examples are numerous and the experiences are painful. Despite 
the fact that women are completely aware of occupational discrimination, no court in these 
countries has considered a case related to gender discrimination in labour relations so far.

Although gender equality is a rising phenomenon, the low share of women in various 
segments of the economy represents an Achilles’ heel to the states’ progress and food for 
the androcentric Balkan spirit. For a fully implemented concept of gender integration, the 
political establishments and enterprises should provide flexible working arrangements, job 
evaluation without gender discrimination and gender-sensitive policies. And we, we should 
instil in the minds of our future generations a sense for gender equality in every aspect and 
at every level of life.
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There is a problem... there are problems; otherwise my head wouldn’t 
run wild while thinking of what to point out first as the core issues. 
A series of situations from my private life appear to be triggering my 

belief that the number of unhappy women in my country is immensely high. 
Unhappiness means being unable to define what you want to do in/with your 
life as much as it means not being able to fulfil what you WANT to do in/with 
your life. I’ll try to avoid tackling who’s to blame, focus more on the situation 
we are in and ways to accept it in order to change and move forward.

‘Men look at women. Women watch themselves being looked at.’2

There is obviously an imbalance in the representation of men and women 
in Kosovo, in all social aspects versus  the numerical one. The situation is even 
scarier outside Prishtina, in smaller towns where, for example, the number of 
women in a bar on a Friday night often equals zero. I have wondered how it’s 
possible that girls are always successful students in primary and secondary 
schools and then, suddenly, an abyss opens up and they fade away or are 
overshadowed by boys, who have, by then, become men. I refuse to believe it’s 
the maternal instinct and want to believe that this comes from the traditionally 
defined gender roles in society. Instead of trying to deconstruct and rethink 
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these roles, most modern women in Kosovo choose to be ‘Superwomen’, 
which leads to an overload of duties and obligations and produces superficial 
quality. Thus, by providing a model of ‘I Can Do It All’ these women pass down 
the concept of gender segregation to both their daughters, who imitate their 
mothers; and their sons, who expect their sisters and wives to be the same as 
their mothers.

Getting back to the issue of unhappiness: I was interviewing a teenager 
from a small town in Kosovo for one of my theatre projects and it struck me to 
hear her say that people in her town believed that a woman couldn’t possibly 
be both smart and beautiful – f she seemed to have both, she had to have a 
screw loose in the head. Filled with rage, she said she wanted to be successful 
in her career so that she could prove them wrong!

What makes a community express belief in such gibberish? The ongoing 
denial (by the father, mother and husband) of a woman’s right to decide for 
herself, unfortunately, prevents her from finding the courage and the strength 
to become the outlaw of the family, especially when she has no role models or 
supporters on her path. She then becomes who the others, i.e. the authority 
wants to see and therefore loses herself, without ever having the opportunity 
to discover who she is, who she could be.

On the bus from Washington D.C. to NYC this summer, every single person 
was reading a book, newspaper, iPhone or Kindle. Riding a bus was just a 
mobile alternative for continuing to do their jobs or school assignments or 
pursue hobbies they fancied. And I did see many beautiful3 women reading!!! 

On the other hand, the expression: ‘Sure, she got the job (the diploma) 
“between her legs”’ is still common in Kosovo, and I have been a passive 
witness of a case. During my bachelor’s degree studies, I was handing in a 
paper I had worked on for weeks and was proud of the outcome. I got an 
A, but so did a colleague of mine who came in wearing a transparent black 
sleeveless dress, her bra straps hanging on the sides of her shoulders, and 
said to the male professor: ‘I have completed my homework, but I haven’t 
got it here with me today, can you please grade me (!) and I promise I’ll bring 
it to you (!) in no time’. She got an A, maybe because of the ambiguity of 
her words and her sexiness; but my hard work and dedication broke down to 
smithereens of delusion, misguidedness and deterioration of self-confidence.

A lack of belief in priority through education gushes from the devaluation 
of values. As much as I despise the comparison of gender issues with trade, I 

3 A relative term – 
denotes one’s personal 
and individual tastes, 
preferences and likes.
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must say that the market Kosovar women bid their values on is cheap and this derives from a 
general counter-value domination in a post conflict country. However, the women who study 
abroad have so far done a remarkable job in discarding the image of Kosovar women ‘with no 
teeth, a moustache and a head scarf on’ (which was mostly generated by the media covering 
the recent war) and have started to bring back the idea of intellectual professionalism and 
elegantly modest appearances.

Nevertheless, the issue of competitiveness among women persists. It is really fascinating 
that in general, a woman would rather accept competition, lurch and defeat coming from a 
man than from another women. The theory that women actually don’t dress up to attract 
men, but to show off to and race with other women, coincides with the theory of sexual 
selection and derives from the evolutionary survival instinct – similarly to the apes. This 
‘female oppression’ evokes the concept of ‘the other’ and builds barriers between women.

I was reading an article I wrote 10 years ago, where I had said that ‘We, women are to 
blame for the state men have put us in. We have given them the passport of our independence 
and now they are using it against us’. I don’t agree with this as a whole (now I know that 
being a feminist doesn’t mean declaring war to men), but I do agree with myself from 10 
years ago that the starting point of analysis should be ourselves: women!
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PROJECT GROUP MEMBER’S 
BIOGRAPHIES 
Ida Dojčinović (22) started her five years integrated BA-MA general Law 
programme at the Faculty of Law in Zagreb, Croatia in 2009.
Her fields of interest are human rights, European integration and European 
public law. Therefore she has been actively engaging herself in the European 
Law Students’ Association Zagreb where she held a position of the Vice 
President for Seminars and Conferences and this year a position of Director for 
L@W events and essay competition. She is also a participant of the Council of 
Europe project “Explore and act for human rights” and her little input to the 
civil society  activism was given through volunteering in an Institute for the 
Development of Education. Other fields of interest are   languages, project 
management and legal writing.

Tamara Dimitrijevska (25) holds an MA degree in Human Rights Law from 
the Central European University in Budapest, Hungary and dual BA degree 
in European Studies; Political Science and International Relations from the 
American University in Bulgaria. Currently, Ms. Dimitrijevska works as Policy 
Analyst at the Center for Research and Policy Making in Macedonia where she is 
responsible for the human rights projects. Before joining CRPM, she has been an 
intern at the Government of Republic of Macedonia and Amnesty International 
Hungary. She has participated in number of international trainings, forums and 
conferences.

Emir is an M.A. candidate at Faculty of Political Science (University of 
Montenegro), where he has graduated in October 2010. For two years now, 
he’s been working as a researcher in Podgorica based think-tank, Centre for 
Democracy and Human Rights. He is currently working on projects dealing 
with security and defence, as well as human right and EU integration issues. 
In the last few years he has attended many different education programs, with 
the aim to learn more about democracy, human rights, EU issues, but also 
about leadership, teamwork, writing and managing projects, etc. He tries to 
regularly follow a wide range of social issues, with a special desire to continually 
make progress, both personally and professionally, so he could give a modest 
contribution to a better future of Montenegro. In addition to everyday duties, 
considerable place in his life take movies, football and music.
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Fjolla Kondirolli (21) is currently studying Economics and Public Policy at the 
American University in Kosovo. She works as YES Program Alumni Coordinator at 
American Councils for International Education. Previously she did an internship 
at ProCredit Bank and Kosovo2.0 website. She is a Youth Exchange and Study 
Alumni and she is involved in community volunteering and projects through 
the same association. She also works for the ANIBAR International Animation 
Festival, which is the first animation festival in Kosovo.

Evica Kuč (24) graduated on the Faculty of Political Sciences, University of 
Belgrade and she is MA student in Theory of Culture and Gender Studies, 
Faculty of Political Sciences. She worked in Gender Equality Directorate, Ministry 
of Labor and Social Policy, but during last year was engaged on many projects 
of Belgrade Open School and she was an intern at the Serbian European 
Integration Office. During her studies she has participated in many seminars, 
trainings and workshop in Western Balkan countries, which have contributed 
to her personal development, but also have given me the opportunity to 
meet great people. While on Bachelor studies she participated in debate 
competitions. Now, her field of interest is extended on political and feminist 
theory in academic area and on policy making and EU integration process. She 
works in Centre for Career Guidane and Counseling of young talents within 
Ministry of Youth and Sport of the Republic of Serbia.

Krenar Shala (26) has earned a BS degree in Applied Arts and Science, with a 
professional concentration in Management & Entrepreneurship and a minor in 
Public Policy at the American University in Kosovo. He started his professional 
carrier in parallel to my studies; he got employed as a Researcher in one of the 
most renowned companies in the field of management and managerial training 
MDA where he worked for a period of eight months. From the beginning of Sep 
1st 2009, until 1st of March 2012, he worked as a Researcher at a very credible 
Local think tank GAP Institute. Now he currently works at another well-know 
local think tank named KIPRED Institute. In regards to his other interests in 
the extracurricular activities; reading, watching movies, listening to music and 
sometimes playing basketball and do exercises at fitness club are some of his 
favorite day to day activities that I often times commit.


